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Beckley Village Hall 
Legal Queries in relation to Village Hall Hire  Terms and Insurance 

Provisions 
29th July 2017 

Attachment 5 to Agenda for 3rd August 2017 Trust 
Meeting 

 

 
1 Trust’s Objectives 
 

.1 We wish to continue to have robust insurance cover in order to protect the 
Trust against any possible (reasonable) claim.  Hence this review is not 

undertaken with the intention of seeking a reduction in our insurance 
protection. 

 

.2 We nevertheless want to reduce the likelihood of the Trust receiving a 
claim by ensuring that, where it is appropriate to do so, our hirers take 

out their own insurance so that they and not we provide the first line of 
insurance defence. 

 

.3 We do not wish to increase the obligations of our Booking Clerk in relation 
to having to check Hirers’ insurance provisions. 

 
.4 We wish to reserve the right to call on our own insurance to protect an 

individual (private not commercial and not falling in category 7 below, 

which is a specific exclusion in our own cover) hirer who should have but 
for whatever reason has not taken out his/her own insurance but has 

given us an indemnity.   So we want to have an indemnity provision as a 
right available to us but not an obligation to call on it if we choose not to.  

If that is not possible then I think we would probably drop the indemnity 
provision. 

 

2 Categories of Hirers and Proposed Changes to Hire Terms 
 

 Hirer Category Additional Hire Term Provision 

   

1 

Beckley villager hiring the hall for a 

private event (not in category 7 
below). 

None 

2 

Beckley villagers who hire the hall 
on behalf of local interest groups 
and who charge members but only 

with the objective of covering costs. 

None 

3 

For hirers from outside the village 

who hire the hall for private events 
(not in categories 5, 6 or 7 below) 

and make no charge to their 
guests. 

None 

4 Commercial hirers. 
They must carry their own insurance 
and provide a statement to us that 
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they do so – but we will not check 

beyond that statement. 
 
We will also include a waiver of the 

Third Party Rights Act (see below) 
 

We will also include an indemnity (see 
below) 

5 

For hirers from outside the village 

who will be serving alcohol 
(whether or not covered by a 

Temporary Event Notice – TEN). 

They must carry their own insurance 
and provide a statement to us that 

they do so – but we will not check 
beyond that statement.  I have 
checked with our broker that event-

specific insurance is readily available. 
 

We will also include a waiver of the 
Third Party Rights Act (see below) 
 

We will also include an indemnity (see 
below) 

6 
Any hirer from outside Beckley who 
expects more than 250 guests. 

They must carry their own insurance 
and provide a statement to us that 

they do so – but we will not check 
beyond that statement.  I have 
checked with our broker that event-

specific insurance is readily available. 
 

We will also include a waiver of the 
Third Party Rights Act (see below) 

 
We will also include an indemnity (see 
below) 

7 
Any private hirer using a separate 
third party event 

organizer/company. 

They must carry ensure that the third 
party organizer/company carries 

appropriate insurance and provide a 
statement to us that they will do so.  

We will ask for a copy of that policy 
before the event since in this 
particular case our own insurance 

would not cover us.  We should then 
send that policy to our own broker as 

we do not have the expertise to check 
it.  
 

We will also include a waiver of the 
Third Party Rights Act (see below) 

 
We will also include an indemnity (see 
below) 

3 Proposed Hire Terms Provisions 
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3.1 Third Party Rights 
 

We consider that for hire categories 1, 2 and 3 we are more likely to benefit than 
lose from accepting the provisions of the Third Party Rights Act. 

 
For the other categories we propose adding the following to our hire terms: 
 

“Nothing in this Agreement confers or purports to confer on any third party any 
benefit or any right to enforce any term of this Agreement pursuant to the 

Contract (Rights of Third Parties) Act 1999.” 
 
3.2 Indemnity 

 
The proposed additional clause is: 

 
“To the maximum extent permitted by law, the Hirer  indemnifies, defends, and 
holds harmless the Trust for any claim made on the Trust by firms (and their 

employees and any sub-contractor) employed by the Hirer to provide services to 
the Hirer associated with the hire of the Hall under this Agreement and any 

claims made by individuals who were guest (fee paying or otherwise) of the  
Hirer” 

 
 
For personal injury claims, the indemnity will not prevent an individual guest 

making a claim against the Hall  but will give us a right of redress, if we seek 
it.   We would not, by seeking an indemnity from the hirer, be in anyway 

undermining the protection we would give to individuals using the Hall. 
 
However, if we include an indemnity provision would we be bound by our 

insurers to pursue it or would they have subrogation rights to do so themselves. 
 

We already have an indemnity provision for physical damage – thus: 
 
Indemnity 

 

The Hirer shall indemnify the Trust for the cost of repair of any damage done to any part 

of the Property or contents which may occur during the period of the Hire.   

 

We have a limitation of liability provision in relation to damage to persons but no 

indemnity – thus: 

 

 Limitation of Liability 

To the maximum extent permitted by law, the Trust is not responsible for loss or 

damage to the Hirer’s property or persons of any kind when the premises and contents 

are being hired or for any other losses that may be incurred by the Hirer including in the 

event of the Hall being unavailable for hire. 


